PERSONAL CHARACTERISTICS, CON'T

Courage to make recommendations, and when neces-
sary, unpopular decisions in the best interest of children.

Ability to build capacity in employees to focus on service
to students and the greater school community.

Initiative to pursue resources and identify experts to sup-
port the goals of the district.

Willingness to “do it all” as is required in a small school
district.

Application Procedures

All applications will be held strictly confidential. Each applicant
is requested to follow the procedures listed below. Those
applicants wishing additional information should contact the
board advisor:

Dr. Patricia Novotney 760-567-5590
Dave Long & Associates

APPLICATIONS MUST BE SUBMITTED ONLINE TO:
DLAssoc.com

All applicants must provide the following items by the closing
date, January 16, 2023 to be considered.

A completed Application Information Form. (Please
complete as instructed: do not complete by stating “see
attached resume”)

A personal letter of application stating reasons for inter-
est in the Needles Unified School District superintendent
position.

A resume providing biographical background information
about educational preparation, experience, and achieve-
ments

A placement file and/or five (5) current letters of profes-
sional references describing the applicant's performance
in previously held positions.

It is the applicant’s responsibility to arrange to have all of
the above items submitted online to the DLAssoc.com web-
site no later than 5:00 PM, on January 16, 2023.
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NEEDLES UNIFIED SCHOOL DISTRICT

The Position

The Board of Trustees of the Needles Unified School
District announces an opening for the position of Super-
intendent and invites well-qualified educators with strong
instructional, personnel, business management, and leader-
ship skills to apply for the position. The candidate selected
will assume leadership of the district effective on a mutually
agreed date no later than July 5, 2023.

The Community

The Needles Unified School District serves multiple com-
munities within the district's attendance boundaries. These
communities include the City of Needles, a rural community
on the Colorado River with a population of approximately
5,000, Havasu Landing with approximately 1200, and the Big
River Community Service District with approximately 1150.

The district is bordered on the east by the Colorado River,
which is home to the Tri-State Area (CA, AZ, NV). This region
is rich with recreational activities including golf courses,
water sports and fishing on the Colorado River, as well as
numerous casinos, restaurants and entertainment in this
Tri-State Area.

Nearby Lake Havasu City, Laughlin and Las Vegas provide
entertainment and shopping opportunities. Las Vegas Inter-
national Airport offers a gateway for travel.

The District

Needles Unified School District encompasses area of ap-
proximately 5,999 square miles and serves the City of Nee-
dles as well as the communities of Big River, Cadiz, Goffs,
Essex, Havasu Landing/ Chemehuevi, and Parker Dam.

Needles High School serves all high school students from
the entire region except for students in the Big River and
Parker Dam areas who attend high school in Parker, Arizona,
and the nearest high school to these communities.

The success of the District is greatly supported by the Fort
Mojave Indian Tribe, Chemehuevi Valley Indian Tribe and
Colorado River Indian Tribe who serve as collaborative
educational partners.

With an enrollment of approximately 1,000 students, the
District serves students at 8 school sites in both California
and Arizona. There are 5 school sites within the City of
Needles at Vista Colorado ES, Needles MS, Needles HS,
Community Day School and the Educational Training Center
(Continuation HS). Students who live at Havasu Landing/
Chemehuevi attend the Chemehuevi ES for K-5 and NMS/
NHS for 6-12. Big River and Parker Dam students attend the
new Monument Peak School (K-8) and Parker HS (Parker
AZ).

The District, con’t

The District has 60 certificated teachers, 65 classified employ-
ees, 9 administrators/ classified management employees and
a budget of $17.5 million.

The diverse student population represents 47.5% White,

30.4% Hispanic, 13.6% Native American, .2% Filipino, .4% Pacific
Islander, 3.2% Black, 3.7% Two or more races. Approximately
78% of students qualify for FRLP and less than 1.4% are English
Learners and 15% SPEDS.

Selection Criteria

The following criteria represent standards which will be used
in the evaluation of applications and in the selection of the
superintendent.

PROFESSIONAL EXPERIENCE AND PREPARATION

Appropriate administrative credential to serve as superin-
tendent of a K-12 school district.

Experience as a classroom teacher, school principal and/
or cabinet level district administrator.

An earned master's degree from an accredited college or
university.

An earned doctor's degree from an accredited college or
university desirable.

Demonstrated ability to provide effective visionary
leadership and strategic planning to focus human and
material resources towards the primary goal of quality
education for students.

A record of ability to accomplish long-range planning,
including the establishment of clear goals and objectives
with long term follow-through, in concert with Board,
staff, and the community.

Demonstrated success in developing and maintaining
productive Board/Superintendent/Staff relations with
open two-way communication.

A record of ability to refine, improve, and implement
curriculum, instruction, and management strategies
by working with and through people and utilizing their
talents and skills.

Demonstrated knowledge of what constitutes a success-
ful unified school district.

Demonstrated knowledge of curriculum content and
teaching strategies at K-12 levels and the ability to work
with educational partners to develop strategic plans to
support student performance.

Record of being a highly visible educational leader within
the school district and community and with governmental
agencies at the County, State, and Federal levels.




